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BB: The way I sort of usually start these is because we are interested in the organizational history, that’s sort of more, well that’s actually really relevant and the reason we’re in Sudbury now and not in Toronto and Ottawa is to get different perspectives on things but we’re also trying to get at what you personally what drew, your story of how you got drawn into the feminist movement or your own experiences as a feminist. So definitely the Sudbury LEAF story is one I want to touch on but maybe if we could start with your own personal history and the events in your life that lead you to feminism. The first question that I always ask but you start wherever you see fit is what events in your early life where you first encountered gender inequality or incidents of that sort.

AC: Okay, so I’m 51 born in 1956 and I’m the eldest of six children I have two sisters and three brothers but it goes three girls and then three boys it probably did not occur to me that I couldn’t do anything I wanted to until maybe I was a young teenager and I grew up in the country and my family is a do-it-yourself family so if family needs help cutting grass, hammering and sawing or mixing mortar or any of that we just did it, okay? So my sisters and my brothers and I all did that. I do recall on the topic of sisters and brothers, my little, youngest brother who is 16 years younger than I am, one day saw there was a flat tire incident and he said very loudly and clearly, you can’t do that, girls can’t change tires, so obviously even in my own family that was coming from somewhere, he was three and he probably could change a tire when he was three. So anyway, I was generally raised to think I could do absolutely anything I wanted, the sky was the limit, so in my own frame of reference it didn’t occur to me that I couldn’t do anything I wanted to, but you know, you live in a community you see what’s going on and probably progressively through high school, which was the ‘70s the early ‘70s, ’70 to ’75 I was in high school things started to irritate me or frustrate me or but not seriously but when I was picking a career I wanted a profession where I could travel, I could be self-employed and I could always count on being financially independent, it was really important to me to be financially independent and I think that’s partly because my father was kind of a benevolent dictator there was a lot of, you will do it this way, this way, this way and I wanted to be free of that and he was a believer in he who pays the piper picks the tune so I learned early that if I had money I had power, right, I could do what I wanted. So I wanted to have a profession and I didn’t want, the traditional professions for women weren’t that appealing to me and I’m an outdoor person so somehow it came to my attention that I could be a land surveyor. At the time in the early ‘70s  there was only one woman in Ontario who was a professional land surveyor and she’s from Coppercliff, she’s from Sudbury so somebody introduced me to her and she taught at the University of Toronto at the time and she took me around the school where the surveying school was at U of T at the time and a few people said, well there are not many women in it, well I didn’t know how there were almost no women in it. But what appealed to was it was a cross between engineering and law and it just seemed to fit what I was looking for in terms of work, I could travel with it, I could go anywhere in the world with it, I could be licensed, in Ontario you become and Ontario Land Surveyor and you have you’re commissioned and you can then charge the public to do boundary surveying, so I thought, perfect. And so off I went to university and went to surveying school. So in my first class of seventy there were probably you know maybe four of us who were women and all the rest were men. So then it starts creeping in. Okay this is, and I think also there was an appeal to the fact that I was doing something that other people weren’t doing that was cool and interesting but still, it still never occurred to me that I couldn’t do whatever I wanted to do. And I became employed here in Sudbury in the summertime working for local surveyors and I worked outside and I could go on for a really long time about a whole bunch of stories of what it was like to be…

BB: What was it like when you got started?

AC: Nobody, the field people didn’t want me there. And they would do things like drop me off on a hill and say, we’ll be back later, hold this pole, and then you know not come back for several hours, they really didn’t want me there. But somehow they were also fair people, they were fair men, most of them that I worked with and once they saw that I could do the work and that I plACd to do it they got over not wanting me there, kind of. I wouldn’t say that they well there were a variety of course, a whole bunch of different people that I worked with, but some of them I got with a few really, I suppose independent, liberal thinking people, people who thought, okay well she’s crazy enough to want to do it and they let me do it. And if I hadn’t had that, if I hadn’t had people and I think part of me thinks that that is a Northern experience that the people in the North are kind of used to things not being regular, I don’t know if that’s true.

BB: There’s less of an orthodoxy?

AC: There is less of an orthodoxy, I guess that’s the word for it, that things get to be weird, so okay she wants to do it, fine, and I had a few people who were really, really great in terms of letting me do things and teaching me things, people that I worked with in the field they said, okay you’re here, we’re going to let you do it, and we’re going to teach you. So I had really, really excellent field experience over three summers, four summers that I was at university. And then you work for two years for a surveyor before you write final exams to become a OLS and when I became an OLS it was 1982 and I was the third in Ontario.


BB: The third woman?

AC: The third woman. The first professional land surveyor in Canada was in 1969 and she was the woman from Coppercliff her name is Lorraine Petzeld and she’s in her late seventies now. Then a woman named Maureen Mountjoy became an OLS in 1978 and then in ’82 another woman and I were commissioned at the same time and then I immediately had babies and that’s where we start with feminism in my life really because well all the rest is, you would think that’s the feminist story, real gut understanding of feminism, when I had babies (laughs)

BB: Okay, how did that happen for you?

AC: Well, all of a sudden, you are completely not part of what’s going on, you’re at home and that was Kailey, my daughter who you met is 25, so that was 1983 and all of sudden people are saying, they’re speaking to my husband as though I don’t exist. I’m no longer a human being in the community because I’m at home with the baby, and then I had another baby so I had one born in 83 and one born in 85 and I stayed home with them for five years. And that’s when I learned that women have absolutely do not have a place of power in our community. I mean we’re getting there but and Michelle Lansberg’s book, Women and Children First, I don’t know if you know it. It was a real, it gave me the language to understand what I was experiencing because I hadn’t done any women’s studies, I hadn’t read Simone de Beauvoir, I had done nothing academic, I had a smattering, but really I had paid very little attention because it didn’t seem particularly relevant. So I say it was in the early-‘80s that feminism as a movement came to my attention and then I just read voraciously and probably most of the women that I hung out with were fundamentally feminist although they might not have called themselves that and when I went back to work, I got a job part-time when my youngest was two or three and my oldest was four or five roughly, I went half-days and I remember the split in our play group about the fact I was going back to work: you evil person, your children will now die and go to hell because you’re going to work and the other part knew that it was completely, absolutely a fine thing to do. So all that was part of becoming involved in the more organized world and then hanging out with women who thought about it, having friends who were more knowledgeable about it probably about it then I was, reading and then, I probably had a fair bit to do with other women who were trying to become surveyors in terms of mentoring them or helping them and hearing their pathetic stories, really pathetic stories about bad behavior on the part of the people that they might have been working with so anyway all of that to say that I just started hanging out with people who cared and there wasn’t much going on in Sudbury except maybe the Women’s Centre and that had a particular niche and the YWCA there really wasn’t a lot going on. So you will now that takes me to 1990 and then that’s when we started the LEAF Person’s Day Breakfast.

BB: I was going to ask this lack in Sudbury, why was LEAF the natural avenue for engagement?

AC: Well have you interviewed Trish Hennessey yet?


BB: Unfortunately she’s not here this week, she’s here next week so we have a phone date.


AC: Okay, well she and I are friends and I can recall it would be October of 1989 she and I having lunch together, just a social lunch and we had both read in the Globe I suppose that Toronto had a Person’s Day Breakfast and wasn’t that cool? And so it just came into our heads while we having lunch, why don’t we do that next year? Let’s just get a whole bunch of people that think as we do and it would be fun, it would just be fun. And I suppose we had read about the work LEAF was doing just in the paper and my notion of it and I recall this very clearly was that we would have about 60 people and they’d be our friends and wouldn’t that be fun? And Trish is a more ambitious person that I am and she added a zero to that and the next October we had 600 people a the first Sudbury Person’s Day Breakfast. It was so much fun, it was really fun, it was fun to organize because all of  a sudden we had to go and find all the women that thought the way we did, explain to them what LEAF was, why it was a good idea, Mary Lue was hugely, hugely instrumental in connecting all the people together and getting all the people who came as speakers, Judy Erola came and Monique Begin and I don’t know if will go to our archives but

BB: You have archives here?

AC: Mary Lue put all the papers in the Laurentian Archives so you can go and look at the whole history of the Sudbury Person’s Day Breakfast. But it became a real, social thing.

BB:  Was it outdoors?

AC: No, it was in a hall, it was at the Caruso Club and we sold those tickets ticket by ticket like every single ticket was sold by somebody twisting somebody else’s arm and we sold them as tables of ten and we got to the Caruso Club at 6 o’clock in the morning, Trish and our husbands and I looked at the tables and they had set tables of eight so between 6 and 6:30 Paul and Ron and Trish and I and whoever else was there and the Caruso Club staff we reconfigured those tables to tables of ten because a person had sold a table of tickets and they were going to sit together and the whole concept was that I would invite nine of my friends to sit with me and they were tables, table one was sponsored by Inco, table two was sponsored by, and you were supposed to sit somewhere. Anyway, that was all wild but it all happened very successfully and I don’t know how much money we raise the first year but as I recall it was in the range of $15,000 to $20,000 that we raised for LEAF and after a while people got the idea that we should leave a bit of it in the community so there was a program started to put books in the schools and that continues and I think we’re coming up on that was 1990 the first year so this fall will be the twentieth breakfast and it turned into a big sort of a thing that brought people together. And I remember, my involvement went on for probably I don’t recall exactly, probably the first five years, not so much after that I’ve always attended if I’m in town and sponsor a table but I’m not on the committee but the, what I think is cool about the Sudbury Person’s Day Breakfast is that a few years ago I asked somebody I didn’t particularly know why they came to the Person’s Day Breakfast, why do you care about it? Why do you come every year? And she said, it’s the only show in town. So its sort of one day of the year where if you’re a feminist you can go and hang out with people who think we really should be working on these things. Now what are you going to do with this tape. 

BB: It’s going to the Canadian Women’s Movement Archives

AC: So it’s just going to go in unedited? Okay, my view of it right now is that it needs your generation and I’m not sure that you’re generation is particularly interested in that format or the content. So last year I looked around the room and felt it was, it just needed young blood but it’s served a fabulous purpose, personally for me in terms of knowing who in the community shares some fundamental values about the equality of women. Now that’s not to say that every single person buys a ticket for that reason. 

BB: I want to come back to that point about young women towards the end but what are the issues in Sudbury or Northern Ontario in general that are important to organizations like LEAF or to feminists in general here?

AC: Well, employment. We’re a natural resources economy our economy runs on either wood or minerals and both those industries are highly, there’s a high percentage of men that work in those so really good employment for women in the North important and women who manage families in economies that are boom and bust those are really, those are particularly vexing things for Northern women, those two things; to find good employment and to be able to sustain families in economies that go up and down. I would say those are the issues, and distance. Distance from other women, you can live in a community in Northern Ontario and say you live in a town of 1,000 maybe you’re going to find forty or fifty like minded feminist, you’re not going to be in a big pool who are particularly interested in what we call or what I call traditional feminist issues. Not sure if that’s what you’re asking?

BB: Your involvement with LEAF is through the Person’s Day Breakfast and the fundraising that came out of that are you involved in LEAF in other capacities?


AC: The only other thing I do for LEAF is send them money because I think the work they’re doing in the courts is really, really important. I’m not a lawyer and I don’t understand all the issues, but I think it is really, really incredibly important that they’re in the courts, I have a fundamental belief in their work is going to make a difference in ways that I’m not sure other things will. So and it costs money to be in the courts so we have to, but to me fundraising is always two-fold, it’s in the fun that you have doing it and the people that you meet and if it's not fun or you're not doing it with people you like then you won’t do it, so the fun of fundraising is great, it’s the one charity that I give to without ever reading the literature particularly, I mean I read it as I’m interested in the topics but I don’t need to be convinced that what they’re doing is important because I think the court challenges and the presence in the court is incredibly important. And it’s not an easy sell I mean lots of people don’t really get that so and I think there is without LEAF there would be a terrible, terrible vacuum in our society, our Canadian society. I’m not, it makes me nervous to think what it would be filled with, I think they hold a place and I think it’s become more difficult over the last few years to hold that place so I haven’t paid much attention to what their current financial status is but I think those women that started LEAF are brilliant, really visionary in seeing that if we don’t have the law on our side in a civil society than we’re not in very good shape so I think its, it's not sexy and it's not really close to where people can get it but I think its really important work so that’s really all I do for it is send money (laughs).

BB: No, that’s really, really important.


AC: I guess that’s why I like it is I can work at my work, I can make my money and my living as a land surveyor and I can send that money and someone who knows what they’re doing and I feel pretty pleased about that.

BB: Yep, very important. What do you think, speaking more broadly what do you think have been some of the successes, what changes have you witnessed that have been brought about by second wave feminism in Canada?

AC: Well what is second wave feminism in Canada? Is that my age? Is that the seventy-year-olds? Is it my mother’s?

BB: It’s both…


AC: Maybe you could tell me that and then

BB: It’s hard to say because, I get that question a lot, the way that we’re framing it for this project and sort of how it’s been decided in 1960 to 1990.

AC: Oh right. I think I read that. You did tell me that, sorry. ‘60 to ’90 so you’re talking…

BB: But at the younger end of the spectrum we’re talking to people who only became involved in the 80s or 90s and are at the peak of their involvement now and the older end we’re talking to people who are in their 80s or 90s who were active in the 50s and 60s.

AC: So you’re really talking to my generation and my mother’s generation?

BB: Exactly and I’ve also had lengthy conversation about how those categories are false and artificial

AC: So maybe it’s easier to see it if you see it in the context of the first wave and I’ll tell you what I see as the second wave, the first wave; the person’s day case, the famous five, the first women, that’s what you’re calling the first wave?

BB: Yep, that’s the first wave and so

AC: And so the second wave is the Charter? Like 82? 

BB: Yeah, it’s sort of agreed on that Voice of Women in 1960 which was the Peace Group around nuclear disarmament and around there

AC: So that’s what you’re talking about when you say the start of the second wave and do you think the second wave is over?

BB: Well, and now we’re allegedly into a third wave and people sort of agree that things were sort of maybe not wrapping up but things changed towards the end of the 80s and early 90s.

AC: Because I sure see, I’m not sure how old you are but I sure see Kailey whose 25

BB: I’m 24

AC: Okay so I see you and I’ll say you, I see you as a different generation, like a different wave but really a different wave and I think its fabulous, I think you’re way smarter than we were, are and also I don’t know way cooler about thinking widely across all kinds of ways of looking at things now maybe that’s just my particular experience but I just think you, because, because of the and I’m going to say affluence, but because of the affluence of your generation, not that you have a lot a money but you have been raised in a generation generally speaking with more money than previously, there’s this whole notion of freedom which allows for lots of freedom which didn’t happen, which doesn’t happen when you’re hand to mouth or set on a career path. Anyway so back to the question about the second wave…

BB: Yeah, I mean more broadly without looking at waves or whatever, what in your life, or through your work what do you think has changed?

AC: Well just the volume of women doing non-traditional work, that’s just huge like think of it I was third and now there are thirty or forty women who do it, we have a breakfast at our annual meeting of land surveyors and they’ll be fifteen of us at the table, half maybe didn’t come to the meeting but it’s a whole group of people as opposed to me being the only woman in the room many, many, many times, I’m now in a group of really great women, okay so just the volume of women in non-traditional jobs, its not there in any way to say have parity or that its equally but the numbers have changed dramatically. I see women as police officers, I see women working in the trades, I see women driving big, big, big trucks. I used to go on a construction site and feel like I was from mars, totally from mars, I had on my boots and I’d be in mud and I’d be gawked at, like positively gawked at and now its just people don’t barely turn around now, like a little bit but not even close to the way it used to be so I think that’s huge, huge. I mean my daughter ran a tree-planting camp this year, like that wouldn’t have happened. So women out there doing things and I always thought that being a land surveyor was probably the biggest contribution I could make to the feminist movement because we’re only going to be there if we’re there and it’s not going to happen otherwise. And now the company that I work for, it’s a fairly large company and I’m mentoring a new grad and I’m sure it's way easier for her to come work for us because she knows there’s a woman at the top who will pay attention and who will say to the field guys, let her do everything, don’t baby her in the field, you know I think that just the volume of women in non-traditional work I would say that that’s the most significant change that I’ve seen from let's say ‘75 to ‘05 so thirty years we’ve gone, just the numbers are encouraging, we’re not there but the numbers are encouraging. In Sudbury we’ve seen positions of leadership taken by women, not political perhaps, but lots of leadership appointments where the head of the hospital is a woman, the head of Laurentian in a woman, the head of Cambrian is a woman, the head of, we’ve had a head of College Boreal as a woman, we don’t see it in the private sector, it’s a mining town, the boys run the mining town for sure.

BB: I identify with so much of this because I’m actually from Calgary and so much of this is similar

AC: Calgary…oh yeah…one of my friends went to work for the construction industry in Calgary and I’ve been out to visit him recently and I don’t know that they’re that far along in the construction industry in Calgary, although he did tell me he’s got a few young engineers working for him who are women. 

BB: They’re making headway in the professions and in education, but not the top, the top, top is still totally a boy's club

AC: Yep, anyway, its progress. My mother-in-law used to say oh AC it will be many generations, lots has happened just think. Whatever when I was born we couldn’t vote or whatever, so patience I suppose is required. 

BB: What significant and I don’t know if you can comment on this, but what significant cases or controversies or things that you remember happening around Sudbury around issues around women?

AC: It's not, it's not been something I’ve paid a lot of attention to, I don’t know if we’ve had more than one that comes to my mind, that LEAF, do you know this?

BB: I don’t know the right answer. There’s no right answer.

AC: Well if what your asking is if LEAF intervened in cases in Sudbury, I think there’s only one but I’m not 100% sure of that. And that was a case where a woman was denied, you should get those details from somebody else, there’s people who know way more than me about that. 

BB: Maybe not even issues that LEAF was directly involved in but issues in the community that women…

AC: Well women didn’t used to be able to go underground, like you couldn’t Queen Elizabeth came here in the 50s and they let her go down but it was a really, really big deal. 

BB: She is the Queen of England

AC: Women just couldn’t go underground. So there, I don’t know who else you’re interviewing but somebody knows that story of how women got to go underground but I would say that’s a particularly important Sudbury story. I think, I think there are others who will answer that more helpfully than I can actually.

BB: Okay, we talked about some of the successes or things that have changed and you’ve touched on this in some of the positives, what do you think remains to be done?

AC: Oh, I’ll be dead and gone before it happens. I think we have to notch up the sophistication of our understanding of sexual dynamics. Okay. It’s an area that I have not taken the time to study and I’m sure that somebody is studying it and I’ve just got to read more but I think one of the things that makes it difficult for women to work in a male world is this whole conflict about sexuality and women as the temptress model and until we can get to a more mature societal approach to sexuality I don’t think women are going to be able to successfully work in male dominated areas. Nor do I think they are going to change to become more equitable ecosystems so as long as there are men, and women, who think that women have to behave a certain way and men have to behave in a certain way and if you don’t behave that way or if you do behave that way it means a whole program of things so as long as that sexual tension and confusion gets in the way of getting work done, women can’t comfortably be in male dominated fields. And I live with this all the time, it's way easier now that I’m older, I’m not a grandmother but I could be and I’m no longer seen as a sex-object but in your 20s and 30s you are and it causes communication breakdowns in a work context that make it really difficult to be part of the team and you’re excluded from certain social things because you are a woman and there isn’t a safe or comfortable way for that social thing to go on so, for example I’m just going to use a surveying example and this was very recent and I wasn’t involved I wasn’t there I only heard about it, but a supplier took a group of surveyors out in the evening, I believe to a hockey game followed by a strip bar. That makes it uncomfortable for a woman to participate equally because it’s a very male, it's male social mores and it's male, some not all, there would be some men who would find that distasteful and not want to go and there would be some women who, like my approach had I been invited would have been to go and ignore it, and that’s been my approach my whole life, just go and ignore it, ignore the bad behavior and eventually get past that, and you figure out who the idiots are and who the people are who are more mature and I think as a society as long as we make women sex objects and expect men to behave boorishly towards women its practically impossible to have a work place where you can be a normal ordinary person, so to me that’s our biggest, biggest challenge, is mature sexuality. And good luck, like it's going to be a long, long time and I currently work in a work place which is old fashioned but they’re really kind, nice people, they’re not boorish so its not an issue in my current workplace and its not an issue because I’m in charge of a whole bunch of stuff so if I see it creep in, some field guy came into work one day with a Playboy shirt on I went and told his supervisor tell him to go home, he’s not coming to work with that on, first of all its not good for the company image, we don’t do that here, bye! And when you’re in charge you get to do that, so I think it’s great when women get to be old enough and mature enough and they get to just say it and that is so minor its nothing. But what you can’t deal with is the fact that sometimes I don’t go places because I know that my presence makes it uncomfortable for somebody’s wife.

BB: Can you deconstruct that a little bit?

AC: Anne and the boys, they’re my age and I’m going out for dinner or beer or whatever and its totally fine as long as it's all guys but you put a woman in the mix and then how come I didn’t get to go? And do you like her? And oh she actually likes to talk about something that you like to talk about, you know there’s a whole bunch of tension that happens there so for the men it makes them uncomfortable it's easier for them to just go out with guys because they don’t get any flak for it from other places, this is real! I don’t make this up. This happens. I don’t know that it happens so much in your generation, I think it is an old fashioned thing. It is, that’s why I say your generation is smarter, you’re not so, and I think the whole opening and the as we make progress on not being a homophobic society we will make progress on this front as well to me they go hand in hand, if you can understand sexuality in a broader way it will just get better. So I think the outing of how can I put it? To not have gays and lesbians in the closet like to have this all out and to have same sex marriage allowed by the law all of that just makes it everything less stereotyped and therefore you can’t meet me and know who I am and all of sudden decide that my only purpose in being in this group of men is to sleep with one of them, right, because maybe I sleep with women, you don’t know that about me. And I think that makes it so much freer and I think your generation is just way freer about all that which I think is fabulous, absolutely fabulous so I think that will help, but we’re not even talking about this. Really, I mean I don’t hear people talking about it anywhere. So if we’re not talking about its not going to change, I suppose it is subtly changing, that I would say is the next big thing is figuring out our sexuality in a way that we can behave as mature humans, in acknowledging our sexuality and acknowledging what, how that plays into being in a workplace. 

BB: You made a comment earlier about younger people, the Person’s Day Breakfast having a lack of young faces, I’m wondering if you can, how has the Person’s Day Celebration changed over time?

AC: Well that might be the point now wouldn’t it, that it hasn’t changed at all (laughs) It’s pretty much a formula, we get there at 7:00 we have a speaker, the tables are set for ten not eight. We go home so I think it needs some changing up. There is nothing razzle-dazzle about it, like you guys are totally, into technology, you guys, I mean 20 year olds are totally into stuff, technology, and so I think it’s a bit, plus we’re still talking about things, maybe we’re talking about the history too much and not talking about what is a problem today. 

BB: Right, okay


AC: And we need to be saying, okay, what are the real barriers today, I don’t think we’re talking about that. Same token, we still raise $20,000 and that’s great but its not, I would not rush out and invite a whole bunch of 20 year olds and say, oh you’re just going to love it. 

BB: It’s a fundraising event more than

AC: Yeah, but I think it should also be informative and interesting and its only going to be cool for 20 year olds if 20 year olds organize it. That’s just how it goes.

BB: Maybe you need to have a mini LEAF or something

AC: It’ll work its way, there are a lot of cool women, I don’t know if you’re interviewing anybody about the there’s a national YWCA project or hosted by the YWCA and high school students are mentoring grade seven and eights about feminist issues?

BB: Is it the Ms. G Project?

AC: Maybe. I’m not sure the name of it, but there’s a very cool young woman, a friend of my daughter’s who was working on it here in Sudbury this year. Anyway I think that’s great, just great, so I think stuff is happening maybe just the Person’s Day Breakfast is not it. 

BB: On a more personal note, what do you consider your greatest achievements? Women hate answering this question, they hate it. 

AC: My greatest achievement? Raising a daughter with developmental disabilities, by far. Ten times harder than being a land surveyor in a male dominated world, ten times harder than raising an ordinary – well Kailey is not an ordinary child, she’s an extraordinary person – but that’s by far my biggest achievement. The fact that she’s 23 and still alive, not that I just haven’t done her in (laughs) But that’s personal, we haven’t even talked about any of that

BB: But that’s part of it because the personal is part of 

AC: The personal is part of it, but raising her clearly the most challenging, the most frustrating and the thing of which I am most proud. You know it would be easy to be proud raising Kailey but really Kailey raised herself in many ways, she’s just a bright kid who’s terrific but raising Spruce has been a lot of work, a lot of work and she’s also a terrific person but it is very difficult. And work for me has always been a way to go and do something that I could do well so I could come back and do something that I didn’t think I was doing particularly well. So in terms of my work I feel accomplished, I feel totally pleased with my career, I’ve done very well, I’m sought after for what I know about my particular area of expertise and I’m proud of being a woman in a male-dominated profession because I think when women are out there doing things they’re just demonstrating that it’s quite possible, I’m not doing the extraordinary I’m really just doing a job and I’m proud of that, but that pales in comparison to the accomplishment in terms of raising someone who has special needs basically. How’s that?

BB: That’s great. That’s a great answer. I was going to ask you, because the flipside of achievements and successes are your disappointments, I don’t know if that speaks to your feminism at all?

AC: Ohhhh, totally speaks to my feminism I would love to go on a rant, on my biggest, some of my biggest disappointments. One of my, and I’ll say regrets because it’s looking back, it’s not a disappointment about the future, it’s looking back. I think that it is really, really important for families and I mean that in the really broad sense but any group of people that co-habit in a household to set themselves up so that there is enough time for recreation and enough time for maintenance and one of my biggest sort of disappointments, in the blur or raising children and working and I ran my own practice for nine years, like I had staff, like I really worked, a lot and I had small children and my husband went away to school while I was doing that, is the balance and so the disappointment is I think to be successful in a full all out career you put in a lot of hours and even when that’s only 40 hours or 50 or 60 or 70 or 80 hours a week, you put that time in, there’s not a lot of time left for maintenance. And yet we somehow as young people having two careers and children and a household should run around at night and work our guts off on house maintenance I just think that it is insane and it becomes a financial thing that you can’t if you’re not paid well enough, like if you have to actually work at two full time jobs to have housing and food and then do all your maintenance and homecare stuff on top of that you’re exhausted. And its fine for met to talk about it from a position of having always made a really good wage so for me it was a choice, I wish I had chosen to spend more time on maintenance and I could have I made some choices, but for people who are living in households where you have to, two adults have to work and all the kids have to, kids are in school or daycare, just to me its not how society gives the best to be or people get the best out of their life if people work all the time and that’s what you have to do if you don’t have household help. So that’s a disappointment to me that we don’t value women staying at home to do that work, like we don’t think that’s worth paying for as a society or it’s a luxury, so just this whole notion of how you value personal maintenance and by that I mean cooking, cleaning, shopping, paying your bills, all the things that you do, how we value that in our time and then have no time left for recreation, I just think that we’re ill aligned in our values and that’s not to say that I think women should stay at home and do that work and get paid. That’s not really what I mean. I just think we need way more flexibility in the workplace, way, way more flexibility so that people can, if they choose to work at a 20 hour a week job they can and that doesn’t mean that they can’t progress. So job-sharing, flexible time, contract work that you can start and finish all kinds of different employment arrangements that build families by giving people time to look after aging parents, look after babies, that kind of stuff, we can’t all go to the model where you work full-tilt and somebody else does all the other stuff but I just think we need to figure out how to have more options how to have more options for balancing that. 

BB: Do you have anything you want to add to this interview that we haven’t talked about already?

AC: I’m just going to tell one story which I think illustrates that I can’t even really remember the whole part of the story but a couple years ago so I’ve been attending meetings of the Association of Ontario Land Surveyors for since the late-seventies so we’re in the 30 year range and one of my a very good friend of mine was the president at this forum of this meeting and he got up and in the room there were probably 250 people and probably 50 women, say and he got up and said in the microphone, gentlemen, we’re now going to have the open forum, please use the microphone. And because I’m very comfortable in this group of people and I know them all, I leapt to the microphone and in my worst horrible tone of voice and I was really, really mad, I gave them all a blast (laughs) because this is a profession who had spent quite a bit of the meeting talking about how they were going to recruit young people, we can’t find young people and yet we’re going to just dismiss half of the population. I’m only mentioning that because this was like two years ago, this is 2008 so a three years ago, there is still a ton, a ton, a ton to be done and so I think all the, I don’t think it’s going to be done by the 50 year olds. I think its going to be done by the 20 year olds and 30 year olds so whatever we can do in terms of your project, or the things that Nancy Ruth is involved in, or the Cool Women site or all the things, I just think its really, really important to support the world that the newly working women are in.

BB: The woman that you mentor at your work, what type of advice do you give to her, because on one hand you’re part of the structure but you’re…

AC: Well she’s very bright, she was the top engineering grad at Ryerson, she’s a very bright, bright, bright woman so she doesn’t need a whole lot of advice from me. I just tell her to be who she is and be patient with the what I call immature and uninformed behavior and once she demonstrates that she can do the work than she earns their respect. It’s just more to let her know that it’s possible. 

BB: How about your daughters? In terms of advice, going out into the world? What sort of words of wisdom do you have?

AC: Get a job (laughs) No.

BB: You sound like my mom. Get a real job, get benefits…

AC: How bout a dental plan, honey? (laughs)

BB: That’s exactly what my mother says (Laughs)

AC: (Laughs) Get a dental plan. I’m really optimistic for you all. I give her lots of advice but more on technical details like brush your teeth, because you don’t have a dental plan. No I think telling the truth and being who you are is pretty important and if you’re in a situation where men are not treating you well or respecting you, either change the situation or change your location, because really that’s all you can do. And there are really fabulous men who really get what feminism is about. I happen to be married to someone whose mother was a feminist and so he just gets it. It would not occur to him that I couldn’t do whatever I wanted to and I certainly couldn’t have done what I’ve done without his active support in terms of raising our kids and so probably I’d tell any young woman make sure if you’re going to get hooked up with someone that they have that common value because otherwise it’s a battle. I mean for me its been I’ve been well supported in my marriage to be a feminist and to be a woman who is doing something out of the ordinary. So yeah I guess I’d advise Kailey to make sure she’s hooked up with someone who is like-minded in that regard

BB: Hard to come by, actually, that’s not true there are a lot of young male feminists

AC: Well, I do notice that the young surveyors, the young men who are surveyors, for example over the years I’ve had an ongoing battle about not having meetings on Saturdays. The old fashioned thing was, you bring your wife to town, your wife goes shopping and you go to your meetings.

BB: Only problem if you’re the wife.

AC: It’s a problem if you’re the wife! And our generation, my generation and younger, where there are two people working, Saturday is a family day,  you do family stuff on Saturdays you either do your maintenance or your family stuff so Saturday is a family day. So for a long time in my professional associations I campaigned for Friday meetings or Thursday meetings because I think, it’s work, keep it in the work week. And I notice now that the under-40s are totally that way, they will not come to a meeting Saturday, their wives work, they don’t have time to come to a meeting on Saturday, they’re coaching hockey, they’re doing stuff, they’re really, really different. And when I made that blast at our annual meeting about ‘gentlemen’ in the room, like we’re here to folks. I got responses from people under-40, the over-40s just sort of ignored me, he really pissed her off didn’t he? But the under-40s I got emails saying what you said was right, right on, that kind of stuff, so I think young men get it in a way, and they get it just because its what they live and many of them have grown up in homes where both mother and father worked so its not a big thing for them, it just is the way it is. So, blah, blah, blah, I could talk here for days, you can shut that off. 



